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Section 124.388 Administrative leave.

Effective: July 1, 2007
Legidation: House Bill 187 - 126th General Assembly

(A) An appointing authority may, in its discretion, place an employee on administrative leave with
pay. Administrative leave with pay isto be used only in circumstances where the health or safety of
an employee or of any person or property entrusted to the employee's care could be adversely
affected. Compensation for administrative leave with pay shall be equal to the employee's base rate
of pay. The length of administrative |leave with pay is solely at the discretion of the appointing
authority, but shall not exceed the length of the situation for which the leave was granted. An
appointing authority may also grant administrative leave with pay of two days or less for employees
who are moved in accordance with section 124.33 of the Revised Code.

(B) An appointing authority may, in its discretion, place an employee on administrative leave
without pay for a period not to exceed two months, if the employee has been charged with a
violation of law that is punishable as afelony. If the employee subsequently does not plead guilty to
or isnot found guilty of a felony with which the employee is charged or any other felony, the
appointing authority shall pay the employee at the employee's base rate of pay, plusinterest, for the
period the employee was on the unpaid administrative leave.

Page 1



		2021-03-31T22:05:08-0400
	SignServer
	LSC Document




