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Ohio Revised Code
Section 124.90 Waiver of federal law concerning discrimination in employment.

Effective: February 2, 1982
Legidation: House Bill 286 - 114th General Assembly

(A) Any municipal corporation may, by atwo-thirds vote of its |legidative authority, waive, suspend,
or ater any of the provisions of this chapter as they apply to that municipal corporation if such
waiver, suspension, or alteration is necessary for the municipal corporation to comply with any

federal law or any rules adopted pursuant to federal law concerning discrimination in employment.

(B) Any municipal corporation that has adopted the provisions of this chapter as part of its charter
may, by atwo-thirds vote of its legislative authority, waive, suspend, or alter any of the provisions of
this chapter so adopted if such waiver, suspension, or alteration is necessary for the municipal
corporation to comply with any federal law or any rules adopted pursuant to federal law concerning
discrimination in employment.

(C) A municipal corporation may not under this section make any waiver, suspension, or alteration
of provisions of this chapter that relate to matters of promotions within the municipal civil service.
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