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(A) For any small business that engages in a paperwork violation, the state agency or regulatory
authority that regulates the field of operation in which the business operates shall waive any and all
administrative fines or civil penalties on that small business for the violation, if the paperwork
violation is afirst-time offense.

(B) When an agency or regulatory authority waives an administrative fine or civil penalty under this
section, the state agency or regulatory authority shall require the small business to correct the
violation within a reasonable period of time.

(C) Notwithstanding this section, a state agency or regulatory authority may impose administrative
fines or civil penalties on a small business for a paperwork violation that is a first-time offense for
any of the following reasons:

(1) Theviolation has the potential to cause serious harm to the public interest as determined by a
state agency or regulatory authority director;

(2) Theviolation involves a small business knowingly or willfully engaging in conduct that may
result in afelony conviction;

(3) Failureto impose an administrative fine or civil penalty for the violation would impede or
interfere with the detection of criminal activity;

(4) Theviolation is of alaw concerning the assessment or collection of any tax, debt, revenue, or
receipt;

(5) Theviolation presents a direct danger to the public health or safety, resultsin afinancial lossto

an employee, or presents the risk of severe environmental harm, as determined by the head of the
agency or regulatory authority;
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(6) Theviolation is afailure to comply with afederal requirement for a program that has been
delegated from the federal government to a state agency or regulatory authority and where the
federal requirement includes a requirement to impose afine.

(D)(1) Nothing in this section shall prohibit a state agency or regulatory authority from waiving
administrative fines or civil penaltiesincurred by a small business for a paperwork violation that is
not afirst-time offense.

(2) Any administrative fine or civil penalty that is waived under this section may be reinstated and
imposed in addition to any additional fines or penalties associated with a subsequent violation for
noncompliance with the same paperwork requirement.

(E) This section shall not apply to any violation by a small business of a statutory or regulatory
requirement mandating the collection of information by a state agency or regulatory body if that
small business previously violated any such requirement mandating the collection of information.
(F) Nothing in this section shall be construed to diminish the responsibility for any citizen or
business to apply for and obtain a permit, license, or authorizing document that is required to engage
in aregulated activity, or otherwise comply with state or federal law.

(G) Asused in this section:

(1) "Small business' has the same meaning as defined by the Code of Federal Regulations, Title 13,
Chapter 1, Part 121.

(2) "Paperwork violation" means the violation of any statutory or regulatory requirement in the
Revised Code mandating the collection of information by a state agency or regulatory body.

(3) "First-time offense” means the first instance of aviolation of the particular statutory or regulatory
requirement mandating the collection of information by a state agency or regulatory body.

(4) "Employee" means any individual employed by an employer but does not include:
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(&) Any individual employed by the United States,

(b) Any individual employed as a baby-sitter in the employer's home, or alive-in companion to a
sick, convalescing, or elderly person whose principa duties do not include housekeeping;

(c) Any individual engaged in the delivery of newspapers to the consumer;
(d) Any individual employed as an outside sal esperson compensated by commissions or employed in
abona fide executive, administrative, or professional capacity as such terms are defined by the "Fair

Labor Standards Act of 1938," 52 Stat. 1060, 29 U.S.C. 201, as amended;

(e) Any individual who works or provides personal services of a charitable nature in a hospital or
health institution for which compensation is not sought or contempl ated;

(f) A member of apolice or fire protection agency or student employed on a part-time or seasonal
basis by a political subdivision of this state;

(9) Any individual in the employ of acamp or recreational areafor children under eighteen years of
age and owned and operated by a nonprofit organization or group of organizations described in
section 501(c)(3) of the "Internal Revenue Code of 1954," and exempt from income tax under

section 501(a) of that code;

(h) Any individual employed directly by the house of representatives or directly by the senate.
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