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Ohio Administrative Code 
Rule 3335-59-02 Preemployment medical and psychological examinations. 
Effective: June 2, 2011
 
 

(A) When a position requires a medical and/or psychological examination in relation to the essential

functions of the position, it will be included in the vacancy notice.  Such exams occur after the

conditional offer of employment and before employment has started.  The offer of employment is

contingent upon passing the examination.

 

(B) Applicants may be required to furnish medical information from a licensed practitioner who has

sufficient medical knowledge as to the applicant's condition as it relates to the essential functions of

the position. Such information may not be required until after the conditional offer of employment.

The university reserves the right to designate the examining licensed practitioner. The university

shall pay for required examinations.

 

(C) Medical and psychological reports shall be maintained as confidential records to the extent

allowable pursuant to section 149.43 of the Revised Code and Chapter 1347 of the Revised Code.
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