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(A) Peer review provides the foundation  for decisions regarding faculty appointment,

reappointment, and promotion and  tenure (except when the provisions of paragraph (H) of rule

3335-6-03 of the  Administrative Code are invoked.) Peers are those faculty who can be expected  to

be most knowledgeable regarding an individual's qualifications and  performance--normally tenure

initiating unit colleagues. Because of the  centrality of peer review to these review processes, faculty

vested with  responsibility for providing peer review have an obligation to participate  fully and

knowledgeably in review processes, to exercise the standards  established in faculty rule 3335-6-02

of the Administrative Code and other  standards specific to the academic unit and discipline, and to

make negative  recommendations when these are warranted to maintain and improve the quality of

the faculty. Recommendations by the faculty vested with the responsibility for  providing peer

review will be accepted unless they are not supported by the  evidence presented regarding how the

candidate meets the standards established  in faculty rule 3335-6-02 of the Administrative Code and

other standards  specific to the academic unit and discipline. When, for the reasons just  stated, a

decision regarding faculty appointment, reappointment, or promotion  and tenure differs from the

recommendation of the faculty, the administrator or  body making that decision will communicate in

writing to the faculty body that  made the recommendation the reasons that the recommendation was

judged not to  be supported by the evidence.

 

(B) In accordance with a policy of  equality of opportunity, decisions concerning appointment,

reappointment, and  promotion and tenure shall be free of discrimination as to age, ancestry,  color,

disability, ethnicity, gender, gender identity or expression, genetic  orientation, HIV/AIDS status,

military status, national origin, pregnancy,  race, religion, sex, sexual orientation, veteran status, or

any other bases  covered under the law.
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