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Ohio Administrative Code 
Rule 3335-6-05 Criteria and procedures for appeals of negative promotion and
tenure decisions and reappointment nonrenewals and for seventh year reviews
for tenure-track faculty. 
Effective: October 16, 2023
 
 

(A) Appeals. It is the policy of the Ohio  state university to make decisions regarding the renewal of

probationary  appointments and promotion and tenure in accordance with the standards,  criteria,

policies, and procedures stated in these rules, supplemented by  additional written standards, criteria,

policies, and procedures established by  tenure initiating units and colleges. If a candidate believes

that a nonrenewal  decision or negative promotion and tenure decision has been made in violation  of

this policy and therefore alleges that it was made improperly, the candidate  may appeal that

decision. Procedures for appealing a decision based on an  allegation of improper evaluation are

described in rule 3335-5-05 of the  Administrative Code.

 

(B) Seventh year reviews. Every effort  should be made to consider new information about a

candidate's performance  before a final decision is made if the new information becomes available

before  a decision is rendered. In rare instances, a tenure initiating unit may  petition the dean to

conduct a seventh year review for an assistant professor  who has been denied promotion and tenure.

Both the eligible faculty of the unit  and the chair must approve proceeding with a petition for a

seventh year  review. The petition must provide documentation of substantial new information

regarding the candidate's performance that is germane to the reasons for  the original negative

decision. Petitions for seventh year reviews must be  initiated before the beginning of the last year of

employment because the  seventh year review, if approved, would take place during the regular

university review cycle of the assistant professor's seventh and last year  of employment.

 

If the dean concurs with the tenure initiating  unit's petition, the dean shall in turn petition the

provost for  permission to conduct a seventh year review. If the provost approves the  request, a new

review will be conducted equivalent to the one that resulted in  the nonrenewal of the appointment.

The conduct of a seventh year review does  not presume a positive outcome. In addition, should the

new review result in a  negative decision, the faculty member's last day of employment is that  stated

in the letter of nonrenewal issued following the original negative  decision.
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A tenure-track faculty member may not request a  seventh year review, appeal the denial of a seventh

year review petition  initiated by their tenure initiating unit, or appeal a negative decision  following

a seventh year review, since the faculty member has already been  notified that tenure has been

denied at the conclusion of the sixth year  review.
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