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3362-4-36 Administrative family and medical |eave.

(A) Scope

Thefamily andmedical leavepolicy appliesdo bothmenand
womenfor any one omoreof the followingreasons:

(a) To carefor a newborn child;

(b)  To adopt ahild orto becomeafoster parent;

(€) To carefor a spouse, parent, ohild with a serious health
condition; or

(d) Torecuperatérom a serious health condition.

(B) Length of leave

Thelength of leave can be wptwelve weeks. Accrued sick and
vacationbenefits musbe used durinthisleave.

(C) Childbirth andadoptiontimeframe

Leave undethis policy which pertain$o carefor a newborn,
adoptedpr fosterchild may only beakenwithin twelve
months ofthe child'shirth or placemeninto the employee's
home.

(D)  Certificationfor health leave

If an employee requires leaf@ a serious health conditidor
himself/herselbr a spouseparentor child a healthcare
provider'scertificationshallberequiredstatingthe
commencement date apdobable duration of the conditi@nd
the medicalfacts substantiatintipe condition.

(E) Notice of the leave

Employee's must provide at least thimlgys' advance noticettie
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leave is foreseeablf.theleave must begin withifewer than
thirty days, theemployee musgprovide noticeas soonas
practicable.

(F) Employment and benefits protection

(1)

Any employee whdakes leave undéhe provisions otthis
policy, onreturn fromsuch leave shall be restorbdthe
universityto the position of employment held kilie
employeewvhentheleave commencedr berestoredo an
equivalentposition with equivalent employment benefpgy,
and othetermsandconditionsof employment.

If afterthe exhaustiowf accruedsick and vacation leave
period of unpaideaveis requiredto completeghetwelveweek
leave giverthroughthis policy, the universityshall maintainthe
coverage under the group hegtllanfor this periodunder the
conditions coverage would habeenprovidedif theemployee
had continuedh employmentcontinuouslyfor the duration of
theleave.

If the employee fail$o return from leave, theniversitymay
recoverthe premiunthat theemployer paidor maintaining
coveragdor theemployeaunder the groupnealthplan during
any period of unpaid leave.
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