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Ohio Revised Code 
Section 124.37 Police and fire departments reduction in work force - layoffs -
job abolishment. 
Effective: December 4, 1973
Legislation: Senate Bill 174 - 110th General Assembly
 
 

When it becomes necessary in a police or fire department, through lack of work or funds, or for

causes other than those outlined in section 124.34 of the Revised Code, to reduce the force in such

department, the youngest employee in point of service shall be first laid off. Should a position in the

police or fire department once abolished or made unnecessary be found necessary to be re-created or

re-established within three years from the date of abolishment, or should a vacancy occur through

death, resignation, or any other cause within three years from the date of the abolishment of the

position or layoff, the oldest employee in point of service of those laid off shall be entitled to the

position, providing he was at the date of his separation a regular and permanent employee. If any

employee, laid off as prescribed in this section, enters into the active service of the army, navy,

marine corps, or other armed service of the United States, the period such employee serves therein

shall not be considered in the determination of the three years stipulated as a maximum time within

which reinstatements shall be made; such three-year period shall be computed exclusive of the time

the employee spent in the armed services. When a position above the rank of  patrolman in the police

department and above the rank of regular fireman in the fire department is abolished, and the

incumbent has been permanently appointed, he shall be demoted to the next lower rank and the

youngest officer in point of service in the next lower rank shall be demoted, and so on down until the

youngest person in point of service has been reached, who shall be laid off.
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