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(A) The board of directors of a joint county  department of job and family services formed under

section 329.40  of the Revised Code shall appoint and fix the compensation of the  director of the

department. The director shall serve at the  pleasure of the board of directors. Under the direction and

control of the board, the director shall have full charge of the  department as set forth in section

329.02 of the Revised Code for  the director of a single county department of job and family

services.

 

(B) The board of directors may appoint up to three  administrators to oversee services provided by

the joint county  department. Administrators shall be in the unclassified service.

 

(C) Employees of a joint county department of job and family  services shall be appointed by the

director of the joint county  department and, except as provided in this section, shall be in  the

classified service. The employees of a joint county department  shall be considered county

employees for the purposes of Chapter  124. of the Revised Code and other provisions of state law

applicable to county employees. Instead of or in addition to  appointing these employees, a board of

directors may agree to use  the employees of one or more of the counties that formed a joint  county

department in the service of the joint county department  and to share in their compensation in any

manner that may be  agreed upon.

 

(D) Notwithstanding any other section of the Revised Code, if  an employee's separation from county

service occurs in connection  with a county joining or withdrawing from a joint county  department

of job and family services, the board of county  commissioners that initially appointed the employee

shall have no  obligation to pay any compensation with respect to unused vacation  or sick leave

accrued to the credit of the employee if the  employee accepts employment with the joint county

department or a  withdrawing county. At the effective time of separation from  county service, the

joint county department or the withdrawing  county, as the case may be, shall assume such unused

vacation and  sick leave accrued to the employee's credit.
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