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(A) No person or government entity shall retaliate against an employee or another individual used by

the person or government entity to perform any work or services who, in good faith, makes or causes

to be made a report of suspected abuse, neglect, or exploitation of a resident or misappropriation of

the property of a resident; indicates an intention to make such a report; provides information during

an investigation of suspected abuse, neglect, exploitation, or misappropriation conducted by the

director of health; or participates in a hearing conducted under section 3721.23 of the Revised Code

or in any other administrative or judicial proceedings pertaining to the suspected abuse, neglect,

exploitation, or misappropriation. For purposes of this division, retaliatory actions include

discharging, demoting, or transferring the employee or other person, preparing a negative work

performance evaluation of the employee or other person, reducing the benefits, pay, or work

privileges of the employee or other person, and any other action intended to retaliate against the

employee or other person.

 

(B)(1) No person or government entity shall retaliate against a resident who reports or causes to be

reported suspected abuse, neglect, exploitation, or misappropriation; indicates an intention to make

such a report; provides information during an investigation of alleged abuse, neglect, exploitation, or

misappropriation conducted by the director; or participates in a hearing under section 3721.23 of the

Revised Code or in any other administrative or judicial proceeding pertaining to the suspected abuse,

neglect, exploitation, or misappropriation; or on whose behalf any other person or government entity

takes any of those actions.

 

(2) No person or government entity shall retaliate against a resident whose family member, guardian,

sponsor, or personal representative reports or causes to be reported suspected abuse, neglect,

exploitation, or misappropriation; indicates an intention to make such a report; provides information

during an investigation of alleged abuse, neglect, exploitation, or misappropriation conducted by the

director; or participates in a hearing under section 3721.23 of the Revised Code or in any other

administrative or judicial proceeding pertaining to the suspected abuse, neglect, exploitation, or

misappropriation; or on whose behalf any other person or government entity takes any of those



Page 2

actions.

 

(3) For purposes of divisions (B)(1) and (2) of this section, retaliatory actions include abuse, verbal

threats or other harsh language, change of room assignment, withholding of services, failure to

provide care in a timely manner, and any other action intended to retaliate against the resident.

 

(C) Any person has a cause of action against a person or government entity for harm resulting from

violation of division (A) or (B) of this section. If it finds that a violation has occurred, the court may

award damages and order injunctive relief. The court may award court costs and reasonable

attorney's fees to the prevailing party.
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