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(A) No employer shall hinder or delay the director of commerce in the performance of the director's

duties in the enforcement of sections 4111.01 to 4111.17 of the Revised Code, or refuse to admit the

director to any place of employment, or fail to make, keep, and preserve any records as required

under those sections, or falsify any of those records, or refuse to make them accessible to the director

upon demand, or refuse to furnish them or any other information required for the proper enforcement

of those sections to the director upon demand, or fail to post a summary of those sections or a copy

of any applicable rules as required by section 4111.09 of the Revised Code. Each day of violation

constitutes a separate offense.

 

(B) No employer shall discharge or in any other manner discriminate against any employee because

the employee has made any complaint to the employee's employer, or to the director, that the

employee has not been paid wages in accordance with sections 4111.01 to 4111.17 of the Revised

Code, or because the employee has made any complaint or is about to cause to be instituted any

proceeding under or related to those sections, or because the employee has testified or is about to

testify in any proceeding.

 

(C) No employer shall pay or agree to pay wages at a rate less than the rate applicable under sections

4111.01 to 4111.17 of the Revised Code. Each week or portion thereof for which the employer pays

any employee less than the rate applicable under those sections constitutes a separate offense as to

each employer.

 

(D) No employer shall otherwise violate sections 4111.01 to 4111.17 of the Revised Code, or any

rule adopted thereunder. Each day of violation constitutes a separate offense.
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