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Ohio Administrative Code 
Rule 173-9-02 Background checks for paid direct-care positions: applicability. 
Effective: February 1, 2026
 
 

(A) Applicability: This chapter applies to every paid direct-care position unless this rule states

otherwise. (For more information, please see the tables to appendix A to rule 173-9-04 of the

Administrative Code.) 
 
(B) Inapplicability: This chapter does not apply to the following positions: 
 
(1) A volunteer position. 
 
(2) A position whose sole duty is transporting consumers under Chapter 306. of the Revised Code

(i.e., while working for a county transit system, regional transit authority, or regional transit

commission). 
 
(3) An ambulette driver employed by an organization licensed under Chapter 4766. of the Revised

Code. 
 
(4) A position in a residential care facility. (See the background check requirements in Chapter 3701-

13 of the Administrative Code.) 
 
(5) A position providing direct care, as defined in section 3740.01 of the Revised Code, for a

provider that needs a home health license under Chapter 3740. of the Revised Code. (See the

background check requirements in Chapter 3701-60 of the Administrative Code.) 
 
(6) An attorney licensed to practice law in this state. 
 
(7) A person who is not licensed to practice law in this state, but, at the direction of an attorney

licensed to practice law in this state, assists the attorney in the attorney's provision of legal services.
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