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APPENDIX 

Rates are for each $100 of payroll Effective July 1, 2025 
 

NCCI 
Classification 

Code 

United States Longshore & Harbor Workers’ 
Classification Code Description 

Classification 
Base Rate 

6802 
Boat Construction Maintenance and Repair or Marina 
Construction Replacement or Expansion 

 

$1.3415 

6847 
Shipbuilding and Repair – Iron or Steel, Including 
Scraping, Painting, Caulking $2.5751 

 
7310 

Stevedoring – Hand Labor, Forklift or Tow Motor 
Operations – Including all Incidental Operation – No 
Crane Operation 

$1.2420 

 
7325 

Stevedoring – Crane Operations – Crane and 
Containerized Operation – Including all Incidental 
Operations – Stevedoring of Explosive Materials – 
Including all Incidental Operations 

$3.3700 

 

 
7330 

Jetty, Breakwater, Dock and Harbor Facilities – 
Construction, Maintenance and Repair – No 
Structural Steel Erection – Including all Incidental 
Operations and USL&HW Marine Diving – 
Including all Operations 

$1.3414 

 
8707 

Iron and Structural Steel Erection – Maintenance, 
Repair or Painting. Including Bridge Construction, 
Maintenance or Repair – Including all Incidental 
Operations 

$3.3700 

8708 
Stevedoring Supervisors, Shipping Line Tally 
Workers, and Port Employees $0.8611 

 
Ohio's underwriting coverage of these classification codes are subject to approval by the Federal 
Government. 

 
The bureau shall provide a transition credit to subscribers to the marine industry fund for the 
reporting period January 1, 2025, through June 30, 2025. The transition credit will be one 
hundred percent of the total billed premium for eligible subscribers. 

ENACTED
Appendix

4123-17-19

ACTION: Filed DATE: 05/15/2025 4:27 PM

APPENDIX p(215031) pa(373321) d: (888823) ra(670001) print date: 05/15/2025 4:30 PM



  

The transition credits will only be issued to subscribers who meet the following criteria: 

1. Employers who have paid marine industry fund premium for the reporting periods of 
January 1, 2024 through June 30, 2024 and July 1, 2024 through December 31, 2024. 

2. Employers that will be billed premium for January 1, 2025 through June 30, 2025 and 
will be billed estimated premium for the policy period beginning July 1, 2025. 

3. Employers that have filed a completed payroll report reflecting actual payroll and 
calculated billed premium for the reporting period of January 1, 2025 through June 30, 
2025. 


