
3362-4-39 Disability leave of absence administrative staff.

(A) Application

(1) A full -time administratormay begranted an unpaid disabilityleave 
of absence in the event of a disabling illness or injury (exceptwork
relatedin which caseworkers' compensationruleswill apply) that
extends beyond theavailable sick leave.

(2) Such leave is contingent upon theemployee submittinga
satisfactorywrittenphysician'sstatement attestingthattheessential
functions of theassignedposition cannot be performed.

(3) Theuniversitycan request thatan examinationbe completed by a
physician of itschoosing.In such case,the universitywill pay for
thecost of the examination.

(4) Writtenapplicationto the appropriatevice president shouldbe 
madeat least twentyworking days priorto thedatein whichsuch 
leave is scheduledto begin. Thewritten physician's statement
should accompanytheapplication.

(B) Insurancecoverage

Grouphealth insurancecoveragewill be continued during the period of 
disability leavebut in no event exceed twelve weeks.Theuniversity will
offer insurance continuationas requiredby COBRA at the end of the
twelve weeks.

(C) Duration andretention

(1) An initial request for disability leavemay be for one year or less.A
disability leave maybe extended one additional yearwith a request
for such extensionto be madeno laterthansixty daysprior to the
originally scheduled return date. Adisability leave may not exceed 
two years.

(2) Theemployee will retain reinstatementrights tohis/her current
position if thedisability leave is one yearor less.Theuniversity
will make every effort to reinstate an employee tothesameor 
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similarposition if such leave exceeds one year.

(D) Disability retirementreinstatement

In thecase of an administratorwho has been granted adisability retirement
throughPERS or STRS, the period of reinstatementshallbein accordance 
with the prevailingrules of thestate retirement system.An employeewho
wishesto bereinstatedfrom disability retirement must make written
applicationto thevicepresident and mustcomplete a "fit to return to duty" 
examination showingrecoveryfrom thedisabilityor injury and attest that
the essential functions of theposition canbe performed.The physical 
examinationshallbe given by alicensed physician designated by the
universityor in thecase of disability retirement, bya physician designated
by thestateretirementsystem.Thecost of such examinationwill be borne 
by the individual. No applicationfor reinstatement will be valid if filed
after the date thatan employee is eligible for serviceretirement with the
state retirement system.Theuniversitywill consideran application
submittedunder thisprovision,however, reinstatement is not guaranteed.
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