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Asused in sections 2961.21 to 2961.24 of the Revised Code:

(A)(1) "Discretionary civil impact" means any section of the Revised Code or the Administrative
Code that creates a penalty, disability, or disadvantage, however denominated, to which al of the

following apply:

(a) Itistriggered in whole or in part by a person's conviction of an offense, whether or not the
penalty, disability, or disadvantage isincluded in the judgment or sentence.

(b) It isimposed on a person, licensing agency, or employer.

(c) It permits, but does not require, that the person with the conviction record have a license denied
or revoked, permitsan agency to deny or revoke alicense or certification to the person with the
conviction record or business, or permits abusinessto refuse to employ the person with the

conviction record.

(2) "Discretionary civil impact” does not include imprisonment, probation, parole, supervised
release, forfeiture, restitution, fine, assessment, or costs of prosecution.

(B) "Eligible prisoner" means any of the following:

(1) A prisoner who is serving a prison term in astate correctional institution and who satisfies all of
the criteria specified in division (A)(1) of section 2961.22 of the Revised Code to be eligible to
apply to the department of rehabilitation and correction or the sentencing court for a certificate of

achievement and employability;

(2) A prisoner who has been released from a state correctional institution, who is under supervision
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on parole or under a post-release control sanction, and who satisfies all of the criteria specified in
division (A)(1) of section 2961.22 of the Revised Code to be eligible to apply to the adult parole
authority for a certificate of achievement and employability.

(C) "Licensing agency" means any of the following:

(1) Any agency identified as a"licensing agency" under section 4776.01 of the Revised Code.

(2) Any regulatory or licensing board or agency not included in division (C)(1) of this section that
has the administrative authority to issue, suspend, or revoke any professional license or certification
or any license or certification that enablesa person or entity to engage in any profession or
occupation to attain a specified status or position.

(D)(1) "Mandatory civil impact" means any section of the Revised Code or the Administrative Code
that creates a penalty, disability, or disadvantage, however denominated, to which all of the

following apply:

(a) Itistriggered automatically solely by a person’'s conviction of an offense, whether or not the
penalty, disability, or disadvantage isincluded in the judgment or sentence.

(b) It isimposed on a person, licensing agency, or employer.

(c) It precludes the person with the criminal record from maintaining or obtaining licensure or
employment, precludes the agency from issuing alicense or certification to the person with the
criminal record or business, or precludes a business from being certified or from employing the

person with the criminal record.

(2) "Mandatory civil impact" does not include imprisonment, probation, parole, supervised release,
forfeiture, restitution, fine, assessment, or costs of prosecution.
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