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(A) No person may be employed as a key employee  of a casino operator, management company, or

holding company  unless the person is the holder of a valid key employee license  issued by the

commission.

 

(B) No person may be employed as a key employee of a  gaming-related vendor unless that person is

either the holder of a  valid key employee license issued by the commission, or the  person, at least

five business days prior to the first day of  employment as a key employee, has filed a notification of

employment with the commission and subsequently files a completed  application for a key

employee license within the first thirty  days of employment as a key employee.

 

(C) Each applicant shall, before the issuance of any key  employee license, produce information,

documentation, and  assurances as are required by this chapter and rules adopted  thereunder. In

addition, each applicant shall, in writing,  authorize the examination of all bank accounts and records

as may  be deemed necessary by the commission.

 

(D) To be eligible for a key employee license, the applicant  shall be at least twenty-one years of age

and shall meet the  criteria set forth by rule by the commission.

 

(E) Each application for a key employee license shall be on a  form prescribed by the commission

and shall contain all  information required by the commission. The applicant shall set  forth in the

application if the applicant has been issued prior  gambling-related licenses; if the applicant has been

licensed in  any other state under any other name, and, if so, the name under  which the license was

issued and the applicant's age at the time  the license was issued; any criminal conviction the

applicant has  had; and if a permit or license issued to the applicant in any  other state has been

suspended, restricted, or revoked, and, if  so, the cause and the duration of each action. The applicant

also  shall complete a cover sheet for the application on which the  applicant shall disclose the

applicant's name, the business  address of the casino operator, management company, holding

company, or gaming-related vendor employing the applicant, the  business address and telephone
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number of such employer, and the  county, state, and country in which the applicant's residence is

located.

 

(F) Each applicant shall submit with each application, on a  form provided by the commission, two

sets of fingerprints and a  photograph. The commission shall charge each applicant an  application

fee set by the commission to cover all actual costs  generated by each licensee and all background

checks under this  section and section 3772.07 of the Revised Code.

 

(G)(1) The casino operator, management company, or holding  company by whom a person is

employed as a key employee shall  terminate the person's employment in any capacity requiring a

license under this chapter and shall not in any manner permit the  person to exercise a significant

influence over the operation of a  casino facility if:

 

(a) The person does not apply for and receive a key employee  license within three months of being

issued a provisional license,  as established under commission rule.

 

(b) The person's application for a key employee license is  denied by the commission.

 

(c) The person's key employee license is revoked by the  commission.

 

The commission shall notify the casino operator, management  company, or holding company who

employs such a person by certified  mail of any such finding, denial, or revocation.

 

(2) A casino operator, management company, or holding company  shall not pay to a person whose

employment is terminated under  division (G)(1) of this section, any remuneration for any services

performed in any capacity in which the person is required to be  licensed, except for amounts due for

services rendered before  notice was received under that division. A contract or other  agreement for

personal services or for the conduct of any casino  gaming at a casino facility between a casino

operator, management  company, or holding company and a person whose employment is

terminated under division (G)(1) of this section may be terminated  by the casino operator,

management company, or holding company  without further liability on the part of the casino

operator,  management company, or holding company. Any such contract or other  agreement is

deemed to include a term authorizing its termination  without further liability on the part of the
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casino operator,  management company, or holding company upon receiving notice under  division

(G)(1) of this section. That a contract or other  agreement does not expressly include such a term is

not a defense  in any action brought to terminate the contract or other  agreement, and is not grounds

for relief in any action brought  questioning termination of the contract or other agreement.

 

(3) A casino operator, management company, or holding  company, without having obtained the

prior approval of the  commission, shall not enter into any contract or other agreement  with a person

who has been found unsuitable, who has been denied a  license, or whose license has been revoked

under division (G)(1)  of this section, or with any business enterprise under the control  of such a

person, after the date on which the casino operator,  management company, or holding company

receives notice under that  division.
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