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(A) Whenever a strike by members of a police or fire department, members of the state highway
patrol, deputy sheriffs, dispatchers employed by a police, fire, or sheriff's department or the state
highway patrol or civilian dispatchers employed by a public employer other than a police, fire, or
sheriff's department to dispatch police, fire, sheriff's department, or emergency medical or rescue
personnel and units, an exclusive nurse's unit, employees of Ohio deaf and blind education services,
employees of any public employee retirement system, correction officers, guards at penal or mental
ingtitutions, or special police officers appointed in accordance with sections 5119.08 and 5123.13 of
the Revised Code, psychiatric attendants employed at mental health forensic facilities, youth leaders
employed at juvenile correctional facilities, or members of alaw enforcement security force that is
established and maintained exclusively by a board of county commissioners and whose members are
employed by that board, a strike by other public employees during the pendency of the settlement
procedures set forth in section 4117.14 of the Revised Code, or a strike during the term or extended
term of a collective bargaining agreement occurs, the public employer may seek an injunction
against the strike in the court of common pleas of the county in which the strike is located.

(B) An unfair labor practice by a public employer is not a defense to the injunction proceeding noted
indivision (A) of this section. Allegations of unfair labor practices during the settlement procedures
set forth in section 4117.14 of the Revised Code shall receive priority by the state employment
relations board.

(C) No public employee is entitled to pay or compensation from the public employer for the period
engaged in any strike.
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