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(A) An individual is eligible to receive shared work compensation for a week in which the individual

satisfies all of the following:

 

(1) The individual is employed by a participating employer and is subject to a shared work plan that

was approved before that week and is in effect for that week.

 

(2) The individual is available for work and is actively seeking work by being available for the

individual's normal weekly hours of work.

 

(3) The individual's normal weekly hours of work with the participating employer have been reduced

by at least ten per cent but not more than sixty per cent.

 

(4) The individual has been employed by an employer or employers subject to this chapter in at least

twenty qualifying weeks within the individual's base period and has earned or been paid

remuneration at an average weekly wage of not less than twenty-seven and one-half per cent of the

statewide average weekly wage for those weeks.

 

(5) The individual has been subject to a shared work plan for at least one week prior to the week for

which the compensation is to be paid, or otherwise satisfies the waiting period requirement of

division (B) of section 4141.29 of the Revised Code for the individual's benefit year.

 

(6) The individual otherwise satisfies the requirements of this chapter and is not otherwise

disqualified from receiving unemployment compensation benefits.

 

(B) For purposes of division (A)(2) of this section, an individual is available for the individual's

normal weekly hours of work with the participating employer if the individual does any of the

following:
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(1) Works the number of weekly hours assigned to the individual under an approved shared work

plan;

 

(2) Works fewer hours than the number of weekly hours assigned to the individual under an

approved shared work plan and either of the following apply:

 

(a) The individual takes approved time off during the week with pay, and the combined work hours

and paid leave hours equal the number of hours the employee would have worked under the plan;

 

(b) The individual does not take approved time off with pay during that week and the reduction in

hours was not the fault of the individual and was not more than sixty per cent of the individual's

normal weekly hours of work.

 

(C)(1) Except as provided in division (C)(2) or (D) of this section, the director of job and family

services shall pay a participating employee who is eligible for weekly shared work compensation in

an amount equal to the participating employee's weekly benefit amount as described in division (B)

of section 4141.30 of the Revised Code for a period of total unemployment, multiplied by the

reduction percentage specified in the approved shared work plan applicable to the participating

employee.

 

(2) The director shall pay a participating employee who is eligible for weekly shared work

compensation in an amount equal to the participating employee's weekly benefit amount as described

in division (B) of section 4141.30 of the Revised Code for a period of total unemployment,

multiplied by the percentage by which the participating employee's normal weekly hours of work

were actually reduced during the workweek, if all of the following apply:

 

(a) The participating employee did not take approved paid leave during the week.

 

(b) The participating employee's normal weekly hours of work were actually reduced by not less

than ten per cent and not greater than sixty per cent.

 

(c) The increase or decrease in the participating employee's hours above or below the number of

hours assigned to the employee in the approved shared work plan was not the fault of the employee.
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(3) The director shall determine fault for purposes of divisions (B)(2)(b) and (C)(2)(c) of this section

in the same manner that the director makes determinations for benefit rights and determines claims

for unemployment compensation benefits under sections 4141.28 and 4141.281 of the Revised Code.

 

 

(4) The director shall round the amount of a shared work compensation payment that is not a

multiple of one dollar to the next lower multiple of one dollar.

 

(5) No shared work compensation shall be payable during the one-week period described in division

(A)(5) of this section.

 

(D) If an individual works for a participating employer and another employer during the weeks the

individual is covered by an approved shared work plan, eligibility for shared work compensation is

determined as follows:

 

(1) If the combined number of hours the individual works for both the participating employer and the

other employer in a week exceeds the amount of the individual's normal weekly hours of work

reduced by ten per cent, the individual is not eligible for shared work compensation.

 

(2) If the combined number of hours the individual works in a week for both employers equals the

amount of the individual's normal weekly hours of work reduced between ten and sixty per cent, the

director shall pay the individual, if the individual is otherwise eligible, shared work compensation in

an amount equal to the individual's weekly benefit amount as described in division (B) of section

4141.30 of the Revised Code for a period of total unemployment, multiplied by the percentage by

which the individual's normal weekly hours of work were reduced during the week when factoring in

both the amount of hours worked for the other employer and the amount of hours worked for the

participating employer.

 

(E) A participating employee is not entitled to receive shared work compensation and unemployment

compensation benefits that, when combined, exceed the maximum total benefits payable to the

participating employee in a benefit year under section 4141.30 of the Revised Code. No participating

employee shall be paid shared work compensation during the employee's benefit year in an amount
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that exceeds twenty-six times the amount of the employee's weekly benefit amount for a period of

total unemployment under section 4141.30 of the Revised Code.

 

(F) An individual who has received all of the shared work compensation and unemployment

compensation benefits available in a benefit year is an individual who has exhausted regular benefits

under section 4141.30 of the Revised Code and is entitled to receive extended benefits under section

4141.301 of the Revised Code if the individual is otherwise eligible to receive benefits under that

section.

 

(G) Except as provided in division (C)(2) of this section, the director shall not pay shared work

compensation to an individual for a week during which the individual performs paid work for the

individual's participating employer that exceeds or falls below the reduced hours established under

an approved shared work plan that covers the individual.

 

(H)(1) Except as provided in divisions (H)(2) and (3) of this section, a participating employee is not

eligible to receive benefits for being partially unemployed for any week during which the individual

works as a participating employee.

 

(2) A participating employee who performs no services during a week for the participating employer

and who is otherwise eligible may be paid benefits for being totally or partially unemployed for that

week.

 

(3) A participating employee whose normal weekly hours of work are reduced by more than sixty

per cent and who is otherwise eligible may be paid benefits for partial unemployment for that week.

 

(I) Any payment of total or partial unemployment compensation benefits under this section is not a

payment of shared work compensation under an approved plan but shall be calculated against the

maximum total benefits payable to the participating employee in a benefit year under section

4141.30 of the Revised Code.

 

(J) For purposes of this section and unless another benefit year applies to the individual,

notwithstanding division (R)(1) of section 4141.01 of the Revised Code, a participating employee's

"benefit year" is the fifty-two week period beginning with the first day of that week with respect to
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which the employee's participating employer first files a claim on behalf of the participating

employee pursuant to division (B) of section 4141.54 of the Revised Code.
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