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(A) Except as provided in division (C) of this section, no nonresidential construction contractor,
subcontractor, or labor broker shall fail to verify the employment eligibility of each employee hired
to perform work on anonresidential construction project through the e-verify program. A
nonresidential construction contractor shall use e-verify to confirm the identity and legal working
status of each employee employed by the nonresidential construction contractor. A subcontractor
shall use e-verify to confirm the identity and legal working status of each employee employed by the
subcontractor. A labor broker shall use e-verify to confirm the identity and legal working status of
each employee employed by the labor broker.

(B) A nonresidential construction contractor, subcontractor, or labor broker shall keep arecord of the
verification required by division (A) of this section for three years after the date of hire or one year

after the date the employee's employment is terminated, whichever is later.

(C) A nonresidential construction contractor, subcontractor, or labor broker is not required to comply
with division (A) of this section if both of the following apply:

(1) The nonresidential construction contractor, subcontractor, or labor broker has previously verified

an employee's employment eligibility using e-verify.

(2) The employer is not required to verify or reverify the employee's eligibility to work under section
101(a)(1) of the federal "Immigration Reform and Control Act of 1986," 8 U.S.C. 1324a(b).
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